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1. Aims
Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is to:
 Increase the extent to which pupils with disabilities can participate in the curriculum
 Improve the physical environment of the school to enable pupils with disabilities to take better advantage of education, benefits, facilities and services provided
 Improve the availability of accessible information to pupils with disabilities
Our school aims to treat all its pupils fairly and with respect. This involves providing access and opportunities for all pupils without discrimination of any kind.
Our aspirational approach to education enables our students to make a full and positive contribution to school and community and fully prepares them for future success. We fully understand each students’ strengths and needs at their point of learning and provide a wealth of opportunities through our functional, practical and meaningful teaching and learningThe plan will be made available online on the school website, and paper copies are available upon request.
Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality Act 2010, including understanding disability issues.
The school supports any available partnerships to develop and implement the plan.
Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to accessibility in school, the complaints procedure sets out the process for raising these concerns.
We have included a range of stakeholders in the development of this accessibility plan. 
2. Legislation and guidance
This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for Education (DfE) guidance for schools on the Equality Act 2010.
The Equality Act 2010 defines an individual as disabled if they have a physical or mental impairment that has a ‘substantial’ and ‘long-term’ adverse effect on their ability to undertake normal day to day activities. 
Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory impairments, such as those affecting sight or hearing, and long-term health conditions such as asthma, diabetes, epilepsy and cancer.
Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 2010, to alleviate any substantial disadvantage that a pupil with disabilities faces in comparison with a pupil without disabilities. This can include, for example, the provision of an auxiliary aid or adjustments to premises
3. Monitoring arrangements
This document will be reviewed every 3 years, but may be reviewed and updated more frequently if necessary. It will be reviewed by a member of the Leadership Team
It will be approved by the Headteacher
4. Links with other policies
This accessibility plan is linked to the following policies and documents:
Risk assessment policy
Health and safety policy
Equality information and objectives (public sector equality duty) statement for publication
Special educational needs (SEN) information report
SEND policy
Supporting pupils with medical conditions policy

5. The following strategies have been identified as addressing the issues of Equality
1 Establishing, maintaining and developing a school culture and ethos of equality between disabled people and others.		Ashley High School is committed to recognising the uniqueness of every individual – this is reflected on our website and in our brochure. The admissions process ensures that information about each pupil is collected and acted upon – with regard to specialist equipment or training required by staff. The curriculum is differentiated to the needs of the pupil and all pupils are included as much as possible in activities, including those taking place off site.	Parents are included in their child’s education as much as possible – they are invited to attend an Annual Review, open days and evenings, parents' evenings and coffee mornings. 	Achievements are celebrated-currently in a public manner but also in private acknowledgement of effort and achievement.	There are high expectations about the behaviour of pupils. A behaviour policy is shared with parents	The school has a strong anti bullying culture and takes this area very seriously. Pupils work on this subject during PSHE sessions and great emphasis is placed on appropriate behaviour.	Regular staff training ensures up to date knowledge of strategies and disabilities.
2 Listening to the views of pupils, parents, staff and the wider community	Pupils are encouraged to express their views at all times daily including  discussions with staff. For more troubling situations we have 2 Emotional Support Assistants and access to a school counsellor who are available for pupils to talk to should they need to do so. 	Annual reviews, and the School Council give pupils a more formal vehicle through which to express their views..	Parent’s views are sought via parents’ evenings and annual reviews. Individual Pastoral Plans, risk assessments or positive handling plans are also shared. 	Staff views are sought via school surveys and the school’s development plan.
3 Equalising opportunity and addressing the wide range of learning needs		The Transition process is robust – new pupils to the school visit on several occasions, spending time in the classroom and getting to know the pupils and staff. 	A Transition book is produced for every pupil who would benefit from one 	Pupils are given a range of ways in which to communicate and where appropriate have access to the school’s speech and language support.	The curriculum is constantly being updated to ensure its suitability for the pupils. Specialist equipment may be bought to aid pupil’s interaction and accessto the curriculum.	There is a robust Recording and Assessment system in place. This allows staff to assess pupil’s levels which feed in to the planning of new targets. Pupil progress is closely monitored and any problems can be easily identified and new strategies put in place.	
4 Informing and involving parents and carers		There are individual visits and  Open Days for parents and carers when they can see the school in action, meet with class teachers and see where their child is taught	End of year Parents Evenings are held when the parents and carers can discuss their child’s annual report	An Annual review is held near the child’s birthday. All issues are addressed at this time and the review ensures that the needs of the pupil are being met. Other professionals are also invited as appropriate.	Newsletters are sent to parents weekly
5 Making the school accessible to all		The school meets the needs of the children, staff and others with physical and or sensory disabilities by providing disabled toilets and signage	The school environment means that all classrooms have a quiet area and the school also has a quiet/sensory room 	The doorways have been adapted to allow for wheelchair access.
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